
I love using metaphors and stories to try to explain ideas when 

working with students. I donôt always do this successfully the first, 

second, or third time but eventually after trying to reframe an idea 

for a student by using an image or story all of the pieces seem to 

align correctly. With that in mind, I seem to always be thinking about metaphors and 

lessons life has for us.  

I recently set off to complete my sixth marathon. With two times in the past two years 

that I deemed to be ok but not quite good enough I joined a training group to try to im-

prove my time.  I bought a watch to track my distance and my heart rate and trained 

diligently for five months. Every Saturday at 6:30am I was on the trail with 20-30 oth-

ers in my pace group trying to get our miles in before the heat. And I hate mornings. 

Every Wednesday a smaller group of us did speed work. I felt myself getting faster. 

On Wednesdays especially I was doing things that I didnôt believe I was capable of. 

Then came race day. I didnôt personally believe that I could go as fast as I was told I 

could go. I talked to two of the leaders of the group who told me to trust the process 

and that my body would be ready. I ignored my own intuition when it said that I 

should run alone and not with a friend from my pace group that I suspected was faster 

than me. There isnôt much worse than getting drug along for 26.2 miles at a pace you 

donôt want to be doing, but I thought it would also push me to go faster.  

I paced with my friend for 18 miles. Right around Ohio Stadium I could tell I was fall-

ing apart. I had hit the wall and told my friend to go ahead despite his protests. This is 

where the metaphor comes in. For five months I had had a goal and a vision of what 

success in this marathon was for me. It meant a great time. Something close to a per-

sonal record for myself. Then I hit the wall.  I had 8 miles to go. I was doing calcula-

tions in my head (badly at this point) of just how many more minutes I had to run. The 

wall and the way my body felt meant that I had to realistically give up on my first goal. 

I wasnôt going to PR. I wasnôt going to be very close to a PR . If I was going to make it 

through I had to change my goal and quickly redefine success.  

(Continued on page 2) 
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I thought of how it would be a success feeling as awful as I did to just keep moving. To finish without walk-

ing no matter how much slower I went. Eight miles later I crossed the finish line with a time just a few 

minutes faster than the time I had put up last year, with no heart rate monitor, no GPS and no training club. 

But finishing that race was so much better than the alternative. I could have walked off at 18 knowing that I 

wasnôt going to reach my goal from just a few hours ago when I started the race.  

Thinking back now I think about the students that visit my office. The would be doctors who canôt get 

through organic chemistry, the doctoral students who lost the passion for their field when they became im-

mersed in the topic or disillusioned with higher education, the freshman who didnôt get the job after their very 

first interview in their entire life. For many of them they have to look at a failure and redefine what success 

will mean. To change that definition or walk off the course.  I think thatôs where we often come into our cli-

ents lives. Helping them to redefine failure as a new opportunity. Helping them to find a way through this one 

failure. Or helping them to accept failure as simply a limitation, and we all have limitations. Sometimes going 

as far as we can go until we fail at something should be the goal. Or perhaps even helping them to grieve and 

be resilient as they give up what had been a lifelong dream. 

    I already have a plan for next year. I will run the race alone. I am going to eat better and use the heart rate 

monitor on more of my runs.  I learned all of this from this year. My goal next year is to run much faster. And 

if I canôt to be ok if I have to redefine success at mile 18.  

 

Ryan 
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We encourage you to start thinking about how youôd like to celebrate National Career Development Month, whether 

you work in secondary education, at a college or university, at a community nonprofit or whether you have a group or 

private practice. 

As members of the OCDA, we all know the importance of career identity and development, but itôs a crucial concept to 

promote to the public at large. So letôs be leaders in spreading our message. 

There are limitless ways to celebrate National Career Development Month but here are a number of ideas to get you 

started, depending on where you work and with whom you work: 

K-12 Ideas 

¶ Prepare classroom lessons on career awareness and decision making 

¶ Have students draw pictures of careers that interest them 

¶ Read career-focused books during story time 

¶ Have students create a career family tree 

¶ Have students create a career vision board 

¶ Arrange a job shadowing day or a career assembly with members of the community 

Participate in the National Career Development Month Poetry and Poster Contest. For more information, visit http://

www.ncda.org/aws/NCDA/pt/sp/ncdmonth. 

Higher Education Ideas 

¶ Host a career fair with local employers 

¶ Host a Dress for Success event or an Etiquette Dinner 

¶ Participate in the National Career Development Month Poetry and Poster Contest For more information, visit http://

www.ncda.org/aws/NCDA/pt/sp/ncdmonth. 

¶ Help students arrange informational meetings to explore career paths in greater depth 

¶ Encourage faculty from different departments to feature classroom presentations on resume writing 

¶ Host a workshop on using social media to enhance studentsô job search 

¶ Run a LinkedIn Lab to encourage students to sign up and create a robust profile 

¶ Write an article about some aspect of career development for the school newspaper 

¶ Host an Exploring Majors Fair for students to learn about career opportunities within different majors 

¶ Post career related videos and other media on your career center website 

¶ Reach out to local high schools to help with career awareness programming 

Continued on page 4 
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Have an article you would like to submit? A new intervention or technique that is particularly helpful? The OCDA would love to fill 

its pages with insight from its members. Please send any ideas to Nauman.35@osu.edu 

Continued from Page 2 

Community Outreach Ideas 

¶ Encourage others to articipate in the National Career Development Month Poetry and Poster Contest. For more in-
formation, visit http://www.ncda.org/aws/NCDA/pt/sp/ncdmonth. 

¶ Provide free workshops to community members on resume writing and the job search 

¶ Help host a career fair for members of the community 

¶ Encourage clients to join LinkedIn and start building their network 

¶ Write a career article for the local newspaper or a blog you respect 

¶ Participate in professional development opportunities 

Provide your services free of charge to job clubs in your area 

Please use these suggestions as a springboard for your own creative ideas! 

Note: Weôd like to hear about what youôre doing to celebrate National Career Development Month so we can write an 

article on the topic for a future newsletter. Please email Ellen Brown, OCDA Chair of NCDM at ebrown@ellen-

brown.com and let her know how youôre planning on spreading the word about the importance of career development. 

http://www.ncda.org/aws/NCDA/pt/sp/ncdmonth
mailto:ebrown@ellen-brown.com
mailto:ebrown@ellen-brown.com
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The 31st Annual All Ohio Counselor's Conference will be November 5-7, 2014 in Columbus 

Ohio. Please consider supporting our fellow OCDA Board Members are who are presenting. 

Please see the list below and corresponding session number:  

Career Counseling: Practical Activities Designed to Promote Career Development and 

Career Decision Making  (52) 

¶ Jessica Wood, Azra Karajic-Siwiec, Ana Berrios-Allison, and Gail Michalski 

An Affirming Approach to Supervision: Working with LGBT Supervisees and Cli-

ents  (85) 

¶ Melanie Kautzman-East with other counseling professionals 

Publishing in the Journal of Counselor Practice (88) 

¶ Varunee Faii Sangganjanavanich and other counseling professionals 

 

PLUS, ADDITIONAL CAREER COUNSELING SESSIONS YOU WON'T WANT TO MISS: 

Incorporating Self-Compassion within Career Counseling to Improve Job Search Self-Efficacy (13) 

Games, Games, Games: Bringing the fun to College and Career Readiness (17) 

Dual-Credit, Credentialing and Syllabi - Oh My! (18) 

Our Journey: Preparing Student for Success in College and Careers (44)  

Career Counseling: Practical Activities Designed to Promote Career Development and Decision Making (52) 

Landing a School Counseling Job and the First-Year Jitters (68) 

Creating Pivotal Career Moments in Your School (73) 

Sparkle III: More Standards-Based, Practical, and Ready-to-Use K-5 Lessons that Engage and Inspire (89) 

Ohio Means Jobs K-12: Ohio's No-Cost Resource for Academic and Career Planning (105) 

Using Perceptual Maps for Career and College Counseling (106) 

Senior Success Day (114) 

How to Stay in the Game: Strategies to Enhance Career Satisfaction (120) 

Bringing College Into Focus (124) 

A O C C  3 1 T H  A N N U A L  C O NF E R E N C E 
B y  J e s s i c a  W o o d 

O C D A  F A L L  2 0 1 4   

The 2014 All Ohio Counselors conference will be held from Wednesday November 5th to Friday November 7th. For a list of all 

presentations, please visit the AOCC conference program at http://www.allohiocc.org/Resources/Documents/AOCC%20Program%

202014.pdf 

http://www.allohiocc.org/
http://www.allohiocc.org/Resources/Documents/AOCC%20Program%202014.pdfC:/Users/j68634/Documents/Buckeye%20Family%20Challenge
http://www.allohiocc.org/Resources/Documents/AOCC%20Program%202014.pdfC:/Users/j68634/Documents/Buckeye%20Family%20Challenge


Itôs often said that nothing in life is truly free. But this year, the OCDA is offering a free ticket to our annual conference 

in 2015 for a member of our chapter who is judged to be the winner of the state competition for the National Career De-

velopment Month Poetry/Poster Contest. The contest is a part of National Career Development Month in November. 

This yearôs theme for the contest is "ReImagining Life's Possibilities: Celebrating First Jobs Through Encore Careers." 

So feel free to focus your contest entries on either first careers or changing careers later in life. 

 
The poetry and poster contest is open to anyone from school-aged students to adults, so anyone can participate. To enter 

the contest, learn more about the guidelines and deadlines, or view winning contest entries from previous years, visit 

http://www.ncda.org/aws/NCDA/pt/sp/ncdmonth. 

 

Incidentally, no one from Ohio has ever won this contest, but maybe YOU will be the one who changes all that. State 

entries must be postmarked by December 5 and sent to Ellen Brown, OCDA chair, National Career Development Month, 

3095 Corydon Rd. Cleveland Heights, OH 44118. Winning entries are advanced to the national competition in January, 

and national results will be posted on the NCDA website in April 2015. 

 

So donôt delay. Start working on your entries so you can compete for a free ticket to next yearôs conference! Have a 

question about the contest? Or want to order contest brochures? Contact Alicia Kirkpatrick at the NCDA: ncdacon-

test@ncda.org. 
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We are pleased to announce that OCDAôs annual conference is scheduled for 2015! The conference will be held on May 

29, 2015 at Walsh University in North Canton, Ohio campus in Berea. More information will be available on additional 

speakers as the conference agenda is finalized.  
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On July 3, 2014, a towering figure in adult life and career development and great guide to my career development work 

died at age 89, in Boulder Colorado. Zalman Schacter Shalomi was a Rabbi, college professor of Psychology of Religion 

at Temple University and World Wisdom Chair at Naropa University, workshop leader, and prolific writer.  He spoke to 

an interviewer from the Career Planning and Adult Development  Journal in the Fall of 2006 on the role of adult career 

development, ñ We need to be wisdom seekers, asking not what does everything mean for me, number one---what does it 

mean for the wealth of the global commonwealth.ò Born in Poland in 1912, Shachter Shalomiôs life  was shaped by the 

turbulence of the 20th century, escaping Vienna as it fell to the Naziôs  in 1938, imprisoned by the French Vichy collabo-

rationist government, arriving in New York at age 17  to begin a career of scholarship and service. 

ADULT LIFE /WORK BALANCE ï THE ENCHANTMENT OF LIFE ENHANCEMENT 

My first exposure to the work of Rabbi Schacter Shalomi came in 1998, as a counselor at InfoPLACE, when the counsel-

ing staff began to see the results of the new Darwinian workforce then taking hold on a daily basisðthe ñhere today-

downsized tomorrowò ethos was displacing thousands of formerly securely employed clients, often in their 40ôs or 50ôs 

vital and engaged, yet cast aside or kept on in downsized organizations to do more work for less pay in an uncertain and 

ominous environment. As a client told career counselor Mimi Patterson at the time, ñI am trapped in a spider web of end-

less work/stress and I have lost my sense of balanceò 

Our counseling staff began to research and construct a planning assessment and workshop program that we could use as 

we worked with clients whose American dream had been taken away in the prime of their career. Maureen Hess, Mimi 

Patterson, Becky Anders and I were soon immersed in the wisdom of Zalman Schacter Shalomi. 

My AHA moment came when I found Rabbi Shalomiôs 1995 book, ñFrom Age-ing to Sage-ing: A Profound New Vision 

of Growing Older. Shalomi designed a vision of the adult life cycle comparing development to the months and seasons, 

with every seven years as a month in the life cycle, for example: 

March - Leads to the verge of adulthood at age 21 

April - Ends at 28 with steps toward engagement with career, family education ï structuring the base for future  

      endeavors. 

May - Age 35, settled structure of family/ career 

June - Age 42, established social identity and place in the world, after midlife the phases become more inner directed. 

July -  Age 49, leadership, intellectual and personal mastery, fullness of power and contribution to career family, com-

munity. 

August/September - more inward looking, what have I learned, what can I share with others? 

October, November, December  - harvesting, reflecting on achievements, contributions, what is left to achieve, legacy. 
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